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LA SALLE UNIVERSITY’S WEEKLY INFORMATION CIRCULAR
November 6, 1992
L a Sa l l e  U n iv e r sit y _________________
Office of the P rovost
P hiladelphia, P A  19141 • (215)951-1015 • F ax (215) 951-1785
FACULTY PANEL DISCUSSION AND SELF-SUPPORTING RECEPTION
FRIDAY, NOVEMBER 13 
2:30 P.M. - PANEL
3:30 P.M. - SELF-SUPPORTING RECEPTION 
MUSIC ROOM [second floor of the Union Building]
The Office of the Provost and the Committee on Sexuality and Sexual Minorities invite you 
to a panel discussion of issues for La Salle stemming from the Congregation for the 
Doctrine of the Faith’s document, Some Considerations Concerning Response to 
Legislative Proposals on the Non-Discrimination of Homosexual Persons. The panelists 
will be: Maryanne Bednar (Education), Eugene Fitzgerald (Philosophy), Marianne Gauss 
(Management), and Brother Michael McGinniss (Religion). The moderators will be: 
Elizabeth Paulin (Economics) and Walter Schubert (Finance).
The discussion will be followed immediately by the faculty self-supporting reception.
Campus News is distributed weekly to foster communication and encourage information sharing 
among University departments. Articles submitted are the responsibility of their authors alone and do 
not imply an opinion on the part of La Salle University or the Department of Mail and Duplicating 
Services.
La Salle University
Philadelphia, Pennsylvania 19141
215-951-1081
News Bureau
LA SALLE IN THE NEWS
Did you know La Salle University has been featured in the media 
several times recently? Below are some of the topics covered.
September, 1992
Moving In Day For Students 
WPVI TV 6 
KYW TV 3 
WCAU TV 10
Resident Assistants Do Community Service 
KYW TV 3
October, 1992
Jill Chernekoff Receives La Salle's Communications Award,
WTFX TV 29
Students Comment on First Presidential Debate,
KYW TV 3 
WCAU TV 10
Political Science Students Discuss Second Debate in Class 
KYW TV 3
Capital Campaign Kick-off 
Philadelphia Inquirer
Urban Center Community Service Awards Dinner 
KYW TV 3
Profile of Urban Center Community Service Awardee 
Daily News 
KYW TV 3
Mark Howard Discusses the Presidential Election,
WPVI TV 6
Building Blocks Children Parade Through Campus in Halloween Costumes 
WCAU TV 10
* * * * *
If your academic department or student organization is planning 
an event that could possibly generate media coverage, just stop into 
the News Bureau (Benilde Hall, 2nd floor, south entrance) or call 
ext. 1081 and we will be happy to discuss the various publicity op­
tions available. But, remember, for maximum coverage we need 10 days 
to two weeks advance notice —  unless it's a breaking news story.
MINUTES. MEETING #3
FACULTY SENATE. LA SALLE UNIVERSITY 
14 SEPTEMBER 1992
PRESENT: Nicholas Angerosa, David Cichowicz,
Lawrence Colhocker. FSC, Craig Franz, FSC.
Patricia Gerrity, Richard Geruson, William Grosnick.
Prafulla Joglekar, Mary Lou McHugh, Barbara Millard,
Lynn Miller, Joseph Seltzer, John Seydow, Edward Sheehy, FSC, 
Joseph Volpe, Ellen Wall, Zane Wolf
EXCUSED : Gary Clabaugh, Richard DiDio, Laura Otten,
Samuel Wiley
1. A motion was made and seconded to approve the minutes, with 
agreed to changes for paragraph #4, from the 5 May 1992, Faculty 
Senate Meeting. The motion passed:
17 in favor 
0 opposed
2. The President began by welcoming new Senator Gary Clabaugh to 
the Senate and congratulating Prafulla Joglekar for an 
additional year's appointment to the Senate. Both changes in the 
Senate's composition were necessitated by former Senator Gloria 
Donnelly becoming Dean of the School of Nursing.
3. It was reported that the final appointments to the Provost 
Search Committee were:
(1) William Grosnick
(2) Lynn Miller
(3) Edward Sheehy, FSC
4. The Senate then voted to fill four committee vacancies. The 
nominees offered for Senate approval were recommended by the 
Committee on Committees. Nominees were approved by vote of the 
Senate for the following three committees:
(1) Student Affairs
(2) Academic Discovery
(3) Urban Center
The fourth committee vacancy was on the Tenure and Promotion 
Committee. Subsequent to the Committee on Committee's initial
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recommendation there followed a moderately detailed discussion 
concerning the delicacies of this appointment. First, it was 
noted by one Senator that the term of the vacated seat was for 
three years. As such, it was necessary to appoint someone who 
had served on the committee at some previous time and hence would 
be able to begin as a voting member. Several Senators raised the 
issue of committee balance both in terms of rank and school 
representation. After a modest discussion of the issue of 
committee balance it was decided that balance with respect to 
rank should take precedence. At the conclusion of the discussion 
a motion was made and seconded that Prafulla Joglekar be 
nominated for full Senate consideration for the vacated seat on 
the Promotion and Tenure Committee. After the vote of the full 
Senate Prafulla Joglekar accepted and hence was appointed to fill 
the vacated seat for the term of one year.
5. There followed a brief report by the two members of 
University Council, Barbara Millar and David Cichowicz. 
concerning Council's summer workshop. The Senate was informed 
that the first day of the workshop consisted of updates on 
enrollment, housing, the new debit card system, the capital 
campaign, budget issues and how those issues were resolved, the 
new science center and football. Concerning the prospect of 
football, the Senate was informed that it was to be 
nonscholarship in nature, that prospective opponents would have 
to be Division I schools, that the football program costs were 
estimated at $125,000 for start-up costs and $125,000 per year 
for playing costs, and that no school money was to be used in 
funding the program as all costs would be covered by revenues 
from booster clubs and season tickets. The Senate was informed 
that there was also discussion at the summer workshop concerning 
the idea of a performance assessment process for administrators 
as well as discussion concerning the issue of appeal procedures 
in matters of promotion and tenure. The Senate was told by a 
member of University Council that it would be the Senate's task 
to determine what was wanted as a performance assessment process. 
Concerning the issue of appeal procedures the member of 
University Council reported that the Deans, Provost and Senate 
would explore alternative models of appeals and that a target 
date of October 1993 was set for a new appeals process to be in 
place.
6. The next item of discussion concerned the form of Senate 
minutes. The Secretary presented a very brief report on the form 
of minutes as described by Robert's Rules of Order and indicating 
some problems that arose in following those guidelines.
Discussion that followed included whether the Senate was bound to 
follow the Rules of Order, whether the minutes should be simply a 
summary report, whether the Senate should keep two sets of 
minutes (one a summary report to be published and the other a 
detailed document for internal use) and whether Senators' names 
should be appended to remarks. In the course of the discussion
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it was noted by one Senator that the purpose of the minutes is 
twofold: (a) to provide a sufficiently detailed paper trail and
(b) to inform the faculty. Accordingly, there was agreement that 
the published minutes should convey a sense of Senate discussion, 
its texture and tone and hence should be more than a summary 
report. Moreover, it was noted by another Senator that keeping 
two sets of minutes, one for publication and the other for 
internal use only, was incompatible with the Senate Constitution 
and By-Laws. Hence, it was decided that only one set of minutes 
would be kept and that the minutes would be a modestly detailed 
document that attempted to convey the sense of Senate discussion 
and concern. With respect to the appending of Senators' names it 
was decided that such could possibly have a constricting effect 
on discussion. Thus, it was decided that the minutes as a matter 
of routine would not identify Senators by name in reporting 
Senate discussion.
7. Next the President informed the Senate that the Executive 
Committee had decided to invite the new Provost to offer some 
reflections concerning his vision for the university at the end 
of the October Senate meeting. The President indicated that the 
intention was to allow the Provost to make his remarks in a 
cooperative and friendly setting and then adjourn to a reception 
for informal discussion. Accordingly, there was no plan for 
formal questions and answers. A discussion followed the 
President's announcement. Some Senators indicated that they 
thought it might be too early to meet with the Provost. Another 
Senator expressed concern about having no formal opportunity to 
raise questions. About the first reservation the reply was made 
that the Senate would be asking for his vision and not for 
specific proposals. Concerning the second reservation the reply 
was made that because this was an early appearance and that it 
was important to develop a cooperative relationship, the 
atmosphere should be as friendly as possible: such a goal argues 
against a formal period of questions and answers. There was 
agreement that the new Provost should be invited to offer some 
reflections to the full Senate under the conditions described by 
the President. However, before moving on to the next agenda 
item, one Senator raised a final concern having to do with when 
and how the new Provost would be introduced to the faculty at 
large. This Senator recommended that inquiries be made to 
President Burke concerning this matter.
8. The President informed the Senate that the PARC report was 
done and will be distributed to and should be read by all 
Senators.
9. The Senate was informed that the FAP Equity report was 
completed and sent to President Burke. The report will then be
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sent to University Council and then to the President of the 
Senate.
10. The final agenda item considered was that having to do with 
the exclusion from the pension plan of full-time faculty at the 
rank of instructor. This exclusion has been in place since 1968, 
but becomes especially pertinent now that there is at least one 
non-tenure position being filled. Since non-tenure track 
personnel are often hired at the rank of instructor and, per 
agreement, are not eligible for promotion, this raises the 
possibility that someone could give 40 years service as a full­
time faculty member and never receive a pension. Moreover, it 
was noted that non-tenure track personnel are the only full-time 
employees of the university to be excluded from participation in 
a pension plan. There followed a discussion of why and how this 
state of affairs could have arisen. One Senator offered the 
conjecture that there had been a mistaken identification of the 
ranks of lecturer and instructor and ,hence, a conflation of 
part-time/full-time distinction. Another Senator conjectured 
that there might be something about the way the federal law 
governing pension plans was written such that to grant pension 
rights to non-tenure track personnel would require the granting 
of pension rights to part-time employees. It was noted, however, 
by another Senator that the non-tenure track designation did not 
exclude other benefits like disbility and cafeteria benefits and. 
hence, exclusion from pension benefits deserved looking into. At 
this point in the discussion the following motion was made:
That the Senate support the notion that 
regular, full-time faculty at the rank 
of instructor be eligible for a pension 
after three years as are other full-time 
employees
Following the making of the motion there was discussion of 
whether passing such was premature. A motion was made and 
seconded to table the original motion. The vote recorded for 
tabling the original motion was:
14 in favor 
3 opposed.
Following the vote, discussion continued concerning how to pursue 
this matter. It was noted that IRS and Federal regulations 
needed to be consulted. One Senator recommended calling TIAA for 
advice. The issue of just who was to pursue this matter was 
raised. The suggestion was made by one Senator that this was the 
Dean's responsibility. In conclusion the Senate decided that 
additional information was required and that the Senate, through 
primarily the President, would actively pursue this matter in 
order to achieve an equitable solution.
5
11. A motion was made and seconded to adjourn the meeting, 
meeting was adjourned at 4:23 P.M., 14 September 1992.
Respectfully submitted by,
Joseph Volpe
Secretary, Faculty Senate
The
MINUTES, MEETING #2
FACULTY SENATE. LA SALLE UNIVERSITY 
4 JUNE 1992
SPECIAL MEETING: SELECTION OF FACULTY REPRESENTATIVES FOR
PROVOST SEARCH COMMITTEE
PRESENT: Nicholas Angerosa, David Cichowicz,
Lawrence Colhocker, FSC, Richard DiDio,
Patricia Gerrity, Richard Geruson,
Prafulla Joglekar, Mary Lou McHugh, Lynn Miller, 
Laura Otten, Joseph Seltzer, John Seydow,
Edward Sheehy. FSC, Joseph Volpe, Ellen Wall. 
Samuel Wiley, Zane Wolf
EXCUSED: Craig Franz, FSC, William Grosnick, Barbara Millard
1. The President began by informing the Senate that the Senate 
had been charged by President-elect Burke to select the faculty 
representatives for the Provost Search Committee. Accordingly, 
the Committee on Committees had met in advance of the Special 
Meeting to be prepared to make the relevant recommendations for 
Senate consideration.
2. Additionally, the President informed the Senate that the 
Provost Search Committee was to be chaired by Richard Geruson and 
consist of three (3) faculty representatives to be selected by 
the Senate, two (2) Deans chosen by the Deans themselves (the two 
chosen were Gloria Donnelly and Glenda Kuhl). three (3) students 
(one undergraduate, one graduate student, and one student from 
the College of Continuing Studies), one administrator (Wendy 
McLaughlin was chosen), and one facilitator (Ken Knodt was chosen 
by President-elect Burke).
3. The President reported to the Senate that it was President­
elect Burke's hope to have the new Provost in place by the 
beginning of the new Academic year. Accordingly, the first 
meeting of the Provost Search Committee would be on 10 June 1992.
4. It was reported that Provost Search Committee would prepare 
for its task by first interviewing all university Vice- 
Presidents .
5. Finally, the Chair of the Search Committee informed the 
Senate that though the hope was to have the new Provost in place 
by the start of the new Academic Year, President-elect Burke had 
clearly indicated that the Search Committee could extend the time
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frame of the search if in its judgment there were not enough 
strong candidates in the pool.
6. Following the remarks of the President and the Chair of the 
Search Committee and before the selection of the faculty 
representatives for the Provost Search Committee there began a 
long and detailed debate about: (a) the compressed period of
time in which the Search Committee was to make a decision, (b) 
the time of year in which the search was to be made, (c) the 
merits of delaying the search and appointing an Acting Provost 
and (d) the merits of going ahead with the search as charged with 
the hope of having a new Provost in place by the start of the new 
Academic Year.
7. In the debate that followed several Senators repeatedly and 
forcefully raised a concern about the time table of the search 
for the new Provost. The worry of these Senators was that both 
the short span of time in which a decision was to be made and the 
time of year in which applications were being solicited converged 
in such a way as to be incompatible with a "serious" search. Of 
the two temporal constraints the time of year was raised as the 
most worrisome. One Senator noted that since it was so late in 
the year many strong candidates who would otherwise apply for the 
position may not do so because of having already made commitments 
for the upcoming year. Another Senator called attention to the 
fact that during the last Provost search it was decided that late 
spring/early summer was not the proper season to be searching to 
fill an academic position and that mid-summer seemed no better a 
season. Of central concern to these Senators was that the timing 
of the search would weaken the candidate pool and result in a 
less than broad based, far reaching search. The aim , it was 
said, should be to choose the best candidate from the best pool 
and not the best candidate from a less than best pool. 
Accordingly, it was the recommendation of these Senators that the 
search be scheduled at a more propitious time and that an Acting 
Provost be appointed for the new Academic Year.
8. Other Senators made two kinds of reply to the concern about 
the temporal constraints under which the search was to be 
conducted. First, it was noted by one Senator that the issue of 
delaying the search for a more propitious time was "moot" for two 
reasons. The advertisement was already published and it was the 
responsibility of President-elect Burke to set the temporal 
constraints and not the Senate. Another Senator added that there 
was much to recommend having a permanent Provost as soon as 
possible given the number of changes taking place at the 
university. Moreover, this Senator noted that if an Acting 
Provost was appointed it was likely that such a person would have 
the "inside track" and hence it is better to go ahead with the 
search as planned since this "depoliticizes" the process as much 
as possible. Finally, it was argued by several Senators that the
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search should go forward as planned since the committee by 
direction of President-elect Burke could extend the search if the 
pool was judged to be insufficiently strong.
9. At this point in the debate the following motion was made:
The sense of the Senate is that unless 
the search committee is fully satisfied 
with the pool of candidates the search 
for Provost should be extended.
10. Following the making of the motion there was debate about to 
whom the motion was to be sent. One Senator argued that the 
motion should be sent to President-elect Burke. Another Senator 
argued that it should be sent to the search committee. The 
outcome of this debate was the withdrawal of the motion as 
unnecessary since President-elect Burke had already charged the 
committee with the authority to extend the search if appropriate, 
and that the chair of the search committee was a party to the 
Senate debate and hence well aware of the sense of the Senate.
11. The chair of the Committee on Committees then gave a short 
report informing the Senate in a general way of how the committee 
selected the various candidates who were subsequently going to be 
offered for Senate approval as faculty representatives on the 
Provost Search Committee. The chair said that the committee was 
guided in the selections by considerations of "ideal chemistry," 
"openness" and "inclusiveness."
12. Two Senators then expressed concern to the chair of the 
Committee on Committees that the new Provost be someone who is 
aware of issues regarding accreditation and hence that there be 
someone on the search committee from the the School of Business.
13. With the concern of those two Senators noted, the chair of 
the Committee on Committees offered the candidates for Senate 
vote. The Senate approved the names offered.
14. A motion was made and seconded to adjourn. The special 
meeting was adjourned at 2:55 P.M., 4 June 1992.
Respectfully submitted by,
Joseph Volpe
Secretary. Faculty Senate
L a Sa l l e  U n iv e r sit y
Continuing P rofessional Education 
P hiladelphia. P A  19141 • (215)951-1074
Director, Continuing Professional Education
DATE: November 3, 1992
RE: Spring Courses
Continuing Professional Education would like to invite the members of La Salle's faculty 
and administration to submit proposals for professional seminars to be included in the 
Spring 1993 Option. We are also interested in unique or innovative programs or topics 
which would appeal to adults in general.
If you are interested in conducting a seminar, the following information is needed:
To be considered for the spring semester, all information must be received by Friday, 
November 13. In addition, proposals for summer programs can be discussed and listed 
in the Spring Option.
If you have any additional questions or would like more information, please contact me 
at extension 1946 or Elaine Mattern at extension 1074, or through campus mail, box 815.
Thank you.
•Title of seminar 
•Brief course description 
•Proposed dates and times 
•Total number of hours
•Special facilities, equipment, or material requirements
School of 
Continuing
Studies
TO: All Faculty and Administration
FROM: Susan E. McCullion
A new service of the Alcohol and Other Drug (AOD) Program 
has been established for all university staff and faculty who 
have access to the Local Access Network (LAN) on their office 
computer. An AOD bulletin board has been established on the LAN. 
This service, called AOD TALK, is designed to be a place where AOD 
questions can be asked, information shared- for example, seminars 
in town, AOD resources in Connelly Library, etc- and other 
general comments about alcohol or other drugs made.
All comments/questions will be addressed through the use of 
encrypted (i.e. password) entries so that only AOD TALK 
subscribers will be able to access the bulletin board.
If interested in subscribing, please send an EMAIL message 
via the LAN to: SXCCTRXC (Robert J. Chapman, AOD Program 
Coordinator). In approximately 1 week you will receive an EMAIL 
message with the password. This will be followed by a list of 
subscribers with EMAIL names only. This list will be encrypted 
to ensure that it is accessible by AOD TALK subscribers only.
This will be an opportunity to share ideas, gather 
information, pose questions, and otherwise participate in a 
discussion of AOD related subjects. IT IS NOT DESIGNED TO BE AN
ELECTRONIC COUNSELING SERVICE.
La Salle University
Director of Purchasing
November 3, 1992
To : 
From 
Re :
Campus Community
Kenneth G. Smith, CFC, Director of Purchasing 
Typewriters
Again, departments are requesting used electric typewriters from Purchasing. With the increased use of personal 
computers within the University, many your area may have a typewriter which is no longer being used and can 
be transferred to another department. Please check in your area to see if you have any typewriters or other 
office machines which are used only rarely and can be released to someone who can make use of them.
In these days of ever tightening budgets, we all benefit by making the best use of those assets which we have 
rather than allowing them to be under utilized.
If you have any surplus equipment, please call me at ext. 1863 and I will arrange to pick it up and cycle the 
item(s) to an area which has a need.
equip\surplus.92
Memorandum
TO: La Salle Faculty and Staff
FROM: Jennifer Curran, Producer of
RE: Masque theatre ticket prices.
the Masque
As you may have already realized, La Salle faculty and staff 
will no longer receive complimentary tickets for this year's 
Masque performances. Due to changes in our budget, this 
modification was absolutely necessary. However, faculty and 
staff are now able to purchase tickets at the student rate, 
$ 4 . 0 0 .
Tickets are now on sale for the Masque's upcoming 
performance of Shakespeare's A MIDSUMMER N IG H T 'S  DREAM.
Show dates are November 12,13,14,15,19,20,21 & 22. To 
reserve tickets or for more information please call 
951-1410. Thank you for your continued support of the arts.
Dear Faculty and Staff Member: 
I am looking for volunteers to participate in a study on racial 
attitudes in college students in Spring of 1993. If you would, 
please make this announcement to your classes. Using a pre- and 
post-test design, the experimental group will take part in a 
series of educational sessions focusing on issues of 
discrimination, institutionalized oppression, and a process of 
self-discovery with regard to stereotypes. A control group is 
being formed to compare scores on an situational inventory 
designed to measure students' comfortableness with persons of 
different races. If you have questions, please feel free to call 
me at xl550.
Thank you in advance for your assistance with this project.
Student Affairs and Multicultural Affairs announce a student study to 
take place in Spring 1993.
Participants are needed!
80 students are required to conduct the study
Commuters, Residents, Transfers, All Classes Needed!!!
Interested? Come to one of the following Orientation 
Sessions:
Sunday, November 15, 9:00pm in George Lounge 
Monday, November 16, 5:00pm in George Lounge 
Tuesday, November 17, 4:30pm in George Lounge
for more information, call Sue Ellen, 
Assistant Director of Resident Life at xl550
Building Blocks, 
the child care center 
on the La Salle campus 
is a United Way 
donor option agency
 BUILDING BLOCKS CHILD DEVELOPMENT CENTER 

T uesday, Novem ber 10, 1992
12:30 pm
Dunleavy Room -  Union Building
"The U. N. International 
Y ear o f Indigenous Peoples 
and the Indigenous 
Movement Today
Presented by:
Rosamel Millaman R.
1993 has been designated by the United Nations as the 
"International Year of Indigenous Peoples" Mr. Millaman, a 
Mapuche from the south of Chile, represents the 
Indigenous World, a non-governmental organization 
representing various Indigenous Nations, 
to the United Nations.
E L  MUNDO INDIGENA
Co-sponsored by: 
The Project on Justice and Society 
Amnesty International - LaSalle Chapter 
Campus Ministry Center 
Justice Week Steering Committee
permission to post - Campus Ministry Center
La Salle University 
Philosophy Series
Burton Caine
Temple University
“A New Threat to Freedom of Speech - Laws and 
University Codes against Racist and Sexist Speech”
November 16, 1992 
1:30 p.m. 
Music Room
Sponsored by
the La Salle University Department of Philosophy 
and supported by a grant from:
A  STATEWIDE FUNDING ORGANIZATION
 FUNDED IN PART BY THE NATIONAL
 ENDOWMENT OF THE HUMANITIES
TO: Administrators , Faculty and Staff
FROM: Nora Arant, Senior Peer Educator/ Robert Chapman
DATE: October 30, 1992
RE: The Great American Smokeout
Please be advised that this year's Great American Smokeout will be 
held on Thursday, November 19. This day is an excellent 
opportunity for those of you who smoke to try quitting— if only for 
one day.
Tables will be set up in the Union Building with "Adopt-a-Smoker" 
Adoption Papers as well as "Quitting Kits"— containing sweets, tips 
on quitting, and tips on how to help a friend quit. Fun-runs, 
contests, and raffles will be held throughout the day.
If you are interested in quitting or helping someone else, stop by 
the tables on either the day of the Smokeout or the day preceding. 
Knowing that you can remain "smokeless" for one day may help you 
quit for ever. Give your lungs a break, and leave the pack behind.
AMERICAN 
CANCER 
SOCIETY
GREAT AMERICAN
SMOKEOUT
LEAVE THE PACK BEHIND 
ON NOVEMBER
CAMPUS POSITIONS AVAILABLE
LA SALLE UNIVERSITY IS AN EQUAL OPPORTUNITY/AFFIRMATIVE ACTION EMPLOYER
Physical Facilities has the following openings:
CUSTODIAL SHIFT LEADER
Must be experienced with cleaning methods, materials & equipment. 
Supervisory experience required. Must have a valid drivers 
license. Full benefits package including tuition remission.
Apply in writing to: Superintendent of Custodial Services, La 
Salle University, Box 823, 1900 W. Olney Ave., Phila PA 19141 
AA/EOE
CUSTODIAN
Needed to do general office & classroom cleaning, stripping, 
mopping & waxing of floors, pickup recycling materials, move 
furniture and unload deliveries. Full benefits package including 
tuition remission. Apply in writing to: Superintendent of 
Custodial Services, La Salle University, Box 823, 1900 W. Olney 
Ave., Phila PA 19141 AA/EOE
GROUNDSKEEPER
Duties include but are not limited to: litter pickup, snow 
removal, cutting grass, trash truck pickup in absence of regular 
staff, landscaping & annual plantings on an 85 acre urban campus. 
Must have a valid drivers license. Full benefits package 
including tuition remission. Apply in writing to: Superintendent 
of Grounds, La Salle University, Box 823, 1900 W. Olney Ave., 
Phila PA 19141 AA/EOE
JOB AVAILABLE: HOUSEKEEPER SOUGHT
The Christian Brothers of St. Mutien Hall community on the campus of La Salle 
University are seeking to employ a full-time (40 hours), full-service housekeeper 
who can accept a noon to 8:00 p.m. shift, Monday thru Friday.
Job Description: house cleaning, laundry, grocery shopping, preparing one meal
and cleaning up afterwards.
Salary: negotiable (quite liberal), plus full benefits
Information and/or Interview: call Brother Gabriel Fagan
951-1167 (from 9:00 a.m. to 2:30 p.m. Mon. thru Fri.) OR 
951-1950 (Mon. thru Thurs. or weekends before 5:00p.m.
Position would begin Monday, Nov. 30. 1992
